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One of the most prominent social
movements to appear on the American
scene in recent years is the women's
movement or drive for equality between
the sexes. Many of the facets and goals
of women's rights organizations do not
readily lend themselves to quantification
and empirical analysis. There are,
however, several sets of data gathered in
the decennial census of population
which shed considerable light on the
economic and social status of the female
segment of the population. Specifically,
this article will consider the following
variables: labor force partici pation and
employment, occupational composition
of the employed labor force, income,
and level of education. Analysis will be
of two sorts: (a) comparison of data for
the years 1960 and 1970 and (b)
comparison of data for males and
fe m a Ies. Taken together these
comparisons will depict, first, the
economic and social status of women in
Virginia relative to men; and, second,
the extent and nature of changes in
these relationships that have occured in
recent years.

EDUCATIONAL ATTAINMENT

Educational attainment of the
population aged 25 and over is measured

by determining the number of years of
school completed. In 1960, of the 1.1
million women living in Virginia who
were at least 25 years old,' about
one-third had not completed the eighth
grade and about three-fifths had not
completed high school. Nearly
one-fourth had graduated from high
school, but had gone no further; sl ightly
more than 5 percent had graduated from
college. The median number of years of
school completed (half had completed
more years of school than the median
and half less) was 10.5 years.

Comparison of these data with those
for 1970 reveal considerable upgrading
in the quantity of education completed
by Virginia women. There were nearly
1.3 million women in the state aged 25
or over in 1970. Slightly more than
one-fifth of these had not completed the
eighth grade; nearly half had graduated
from high school. Almost one-tenth
were college graduates. The median
number of school years completed rose
by nearly one and one-half years, to
11.8 years.

Fe males have higher educational
attainment than do males, as measured
by the median number of school years
completed. However, the gap narrowed
considerably between 1960 and 1970. In
1960, the median among the male
population was one and one-third years
lower than that of the female
population; by 1970, the gap had been
reduced to less than one-half year. Also,
there are higher proportions of males
with no education (1.9 percent) and less
than a complete high school education
(53.4 percent) than females. On the
other hand, the incidence of college

graduation is considerably higher for
males (15.6 percent) than for females
(9.3 percent).

LABOR FORCE STATUS AND EMPLOYMENT

The decade of the 1960s saw sizeable
increases in the number of women
participating in the labor force, a trend
apparently related to the decision to
avert or postpone childbirth. 1 In 1960
about one-third (34.0 percent) of all
Virginia females over the age of 13 were
in the labor force-that is, they were
employed, or were actively seeking
work. By 1970, this fraction had risen
considerably with more than two-fifths
(40.3 percent) of women in this age
group counted as members of the labor
force. In 1960, some 31 percent of
Virginia's 1.5 million labor force was
female. The 1970 total labor force had
swelled to nearly 2 million; the share
female rose to 36 percent.

The rate of unemployment among
female workers in Virginia was
marginally lower in 1970 (4.1 percent)
than it was in 1960 (4.3 percent).2 For
males, the decline was much sharper,
from 4.2 percent in 1960 to only 2.4
percent in 1970. Part of the explanation
for the relative worsening in the
employment picture of Virginia women

1William J. Serow, "Fertility in Virginia,

1940-1970," University of Virginia News

Letter, April 15, 1972.

2The unemployment rate is the ratio of

those unemployed to the total civilian labor
force.
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TABLE 1

Occupational Composition of the Employed Female Labor Force and Index of Occupational Shift,

Employed Persons, 14 Years of Age and Older: Virginia, 1960 and 1970

SOURCE: U.S. Department of Commerce, Bureau of the Census, 1970 Census of Population:

Detailed Population Characteristics, Virginia, PC 1D-48.

1960 1970

Percent of Percent of

total total Index of

employed Females as employed Females as Occupational

female a percent female a percent Shift,

labor of total labor of total 1960-1970

Category force employment force employment Male Female

White collar 55.9 44.7 61.6 48.5 117.9 109.1

Professional 14.3 41.6 16.8 40.5 152.5 116.0

Nurses 3.1 96.7 3.0 95.7 164.4 98.3
Elementary and sec-

ondary teachers 7.3 79.8 7.6 77.2 151.8 103.5
- Managerial-- _.- --_.- 3.9 15.0 -- ---3.8---- --17.0----- . '~104:7 .. 97.B

Sales 8.1 37.0 6.7 39.3 94.1 82.5
Clerical 29.7 69.0 34.3 74.1 112.0 114.7

Stenos and

Secretaries 9.2 97.1 11.5 97.8 116.7 123.4
Typists 3.0 95.3 3.6 94.4 177.3 118.1
Telephone

Operators 1.4 96.2 1.2 93.9 177.7 85.3

Blue Collar 17.8 15.6 18.2 19.7 95.6 101.2
Craftsmen 1.2 2.8 1.8 5.0 104.9 152.4
Operatives 15.8 29.7 15.4 35.2 94.7 96.5

Textiles 8.8 92.7 7.5 73.5 102.7 84.7
Laborers 0.9 4.6 1.0 8.4 76.4 116.4

Agriculture 1.7 7.7 0.5 7.5 38.0 29.3

Service 24.5 66.8 19.7 64.0 113.2 79.4
Private household 11.3 96.4 5.5 96.6 56.7 47.8
Cleaning 2.3 37.3 2.2 36.9 120.4 94.3
Food 6.1 75.2 6.1 73.3 137.1 98.6
Health 2.5 74.0 3.1 84.1 84.9 125.8
Personal 2.2 55.6 2.6 67.6 88.0 116.5
Protective 0.1 3.2 0.2 5.7 118.5 170.5

-- . ---------
Total 100.0 33.7 100.0 38.9 100.0 100.0

somewhat.
Within white collar occupations, the

ratio of female employment to total
employment rose in each category save
professional employment. There was
Iittle change in the ratio of any of the
"women's positions," although all ratios
except that of secretaries and
stenographers declined. The ratio for all
three principal subcategories of blue
collar employment also increased. As
noted in Table 1, women workers in this

The occupational composition of
women is much different from that of
men. Certain types of occupations in all
categori es h ave been historically
considered as "women's positions." The
data in Table 1 provide some insight on
the relative persistence of these trends.
The ratio of female employment to total
employment in white collar and blue
collar occupations rose over the course
of the decade, wh ile that for agricultural
and service occu pat ions declined

The occupational composition of the
employed labor force can be analyzed in
terms of four broad categories: wh ite
collar, blue collar, agriculture, and
set 'J\ce. '9~h\te eoUal vvOI kel s al e --those
occupying professional and technical,
managerial, sales, and clerical positions.
As Table 1 indicates, in 1960 more than

half of all employed women in Virginia
fell into this occupational group (55.9
percent). By 1970, this proportion had
increased to slightly more than 61
percent.

Blue collar workers include those
employed as craftsmen, operatives, and
laborers (nonfarm). These three
categories may be taken as the rough
equivalent of skilled, semiskilled, and
unskilled workers, respectively. The
share of female workers employed in
these occupations changed Iittle between
1960 and 1970-17.8 and 18.2 percent,
respectively.

Workers who are classified as having
an agriculture-related occupation include
farmers, farm managers, foremen, and
farm workers. As was true of much of
the nation, the proportion of the labor
force engaged in agricultural-- pursuits
declined considerably in Virginia in
recent years. This trend was reflected in
the female labor force as well-only 0.5
percent of Virginia women had
agricultural occupations in 1970,
compared with 1.7 percent in 1960.

The final occupational category is
service workers. This includes those who
provide cleaning, food, health,
protective, and personal services, as well
as workers in private households. The
share of the female labor force engaged
in th is type of occupation declined
substantially between 1960 and
1970-about one-fourth of all women
were in this occupational category in
1960, but slightly less than one-fifth
were so employed in 1970.

OCCUPATIONAL COMPOSITION

may be in the higher rate of labor force
participation in 1970 noted above, for
historically women have tended to move
in and out of the labor force at a rate
greater than that of men. Th is wou Id
imp Iyahigher rate of fr ictiona I
un em p loyment, that is, that type
associated with persons who are new
entrants to the labor force seeking work,
or who are in the process of changing
jobs.
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TABLE 2

SOU RCE: same as Table 1.

Median Earnings of the Experienced Civilian Labor Force Working 50-52 Weeks, by Sex and

Occupation: Virginia, 1969

Female

earnings as

a percent of

Occupation Male Female male earnings

Total $ 7,712 $4,555 59.1

Professional 12,431 6,004 56.3

Accountants 11,889 7,133 60.0

Computer specialists 12,643 9,139 72.3

Life & physical scientists 13,791 8,680 62.9

Social scientists 15,000+ 9,830 NA

Social & recreation workers 8,906 6,720 75.5

College teachers 13,440 9,042 67.3

Secondary teachers 9,010 7,593 84.3

Elementary teachers 8,231 6,999 85.0

Managerial 11,513 6,228 54.1

Sales 8,541 3,399 39.8

Clerical 7,610 5,117 67.2

Craftsmen 7,650 4,902 64.1

Nontransport operatives 6,058 3,953 65.3

Textile operatives 5,913 4,531 76.6

Transport operatives 6,067 3,652 60.2

Nonfarm laborers 4,754 3,754 79.0

Farmers 3,592 1,730 48.2

Farm laborers 2,871 2,628 91.5

Service 5,693 3,165 55.6

Cleaning services 4,506 2,598 57.7

Food services 4,240 2,686 63.3
Health services 5,140 3,799 73.9
Personal services 5,481 3,746 68.3
Private Household 2,379 1,345 56.5

presenting the very barest outline of
income differentials by sex in Virginia.
However, it may be argued that these
data conceal as much as they reveal. The
bulk of income stems from wages and
salaries and, as has been noted earl ier,
Iabo r force participation rates are
uniformly higher among the male
population, as are employment rates.
Additionally, females probably tend to
work on a part time basis to a greater
extent. For the experienced female
civilian labor force, only 56.1 percent
worked from 50 to 52 weeks in 1969
compared with 76.7 percent of the
experienced male civilian labor force.
Co nseq uently, a better comparison
would be between earnings of males and
females in the experienced civil ian labor

1960 and $5,716 in 1970, an increase of
almost 75 percent. Median income of
females, on the other hand, rose by over
90 percent from $1 ,267 in 1960 to
$2,411 in 1970. Even with a sizeable
increase in prices over the decade (the
consumer price index rose by 25.8
percent), these increases represent
increases in real income of 38.5 percent
for males and 51.3 percent for females.
Yet despite the relative gain registered in
female income (the female median was
38 percent of the male level in 1960
and 42 percent in 1970), it is worthy of
note that the absolute differential in
dollars rose from slightly more than
$2,000 in 1960 to about $3,300 in
1970.

These data may be useful in

INCOME AND EARNINGS

The simplest approach to evaluation
of income differentials between males
and females in Virginia over time is
merely to compare median income by
sex for 1960 and 1970. Such a
comparison shows that median income
of all males (14 and over) was $3,281 in

category are primarily operatives, or
semiskilled workers. The heaviest
concentration lay in clothing and textile
workers, where the ratio increased
slightly in the decade of the 1960s.

Service occupations as a whole show
the highest concentration of women
workers in any category except clerical
workers. However, the ratio of female
employment to total employment in this
sector declined to some extent. The
reason for this can be seen in the two
right hand columns of Table 1. These
measure the index of occupational sh ift
for males and females from 1960 to
1970. The index is simply the rate of
increase in employment in any
occupation for persons of a particular
sex divided by the rate of increase in
total employment for persons of that
sex. A value of greater than 100.0
implies expansion in employment in that
occupation at a rate greater than that
for total employment. In the service
industries, the relative growth rate was
lower for the two largest sectors (private
household and food services) as well as
in cleaning services.

Looking more closely at the index
val ues, it can be seen that although
female white collar employment grew at
an absolutely greater rate than mal e
employment this was not the case when
t he respective rates are considered
relative to the overall rate of expansion
of employment for each sex. In other
words, the increased proportion of
fema Ie workers in wh ite collar
occupations from 1960 to 1970 is
attributable to increased female labor
force participation as well as to an
upgrading of the quality of jobs held by
females. Furthermore, although the rate
of increase for female professional
employment was 16 percent higher than
the rate of increase of total female
employment, the relative rate of increase
of male professional employment was so
much higher (53 percent) that the ratio
of female professionals to total
professionals declined.



force who worked 50-52 weeks, though
that will not eliminate all possible bias.

Median earnings among the
experienced female civilian labor force
working 50 to 52 weeks in 1969 was
$4,555. This is about 60 percent of
median earnings for males in this
category of worker ($7,712). Data are
presented in Table 2 which give median
earnings for these workers by sex and
occupation. From this table it can be
seen that earnings for female workers
tend to be low relative to those of their
male counterparts in the professional,
managerial, sales, farm, and service
sectors. Because of the high proportion
of females in the professional sector, it
may be worth the effort to examine this

__--"""ectoun.Qr.e-clos.e1¥_~~~~ _
Although there is a high proportion

of females in the professional sector,
median earnings are relatively low for
them. Part of the difference Iies in the
composition of male and female
professional workers. Of the 111,568
female professionals, some 15.8 percent
are registered nurses; another 26.2
perce~t are elementary school teachers;
and 11.5 percent are secondary school
teachers. These three occupations then
total 53.5 percent of all female
professionals. For the 163,280 male
professionals, these three occupations
constitute 0.2 percent, 2.6 percent, and
5.1 percent, respectively. On the other
hand, 17.8 percent of male professionals
are engineers; 5.0 percent are lawyers;
another 5.6 percent are physicians or
related practitioners; and 4.1 percent are
college teachers. These categories
respectively constitute 0.6, 0.4, 0.8, and
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2.6 percent of female professional
workers. Median earnings in the latter
professions are, of course, considerably
higher than in the female dom inated
positions. Consequently, even though
females are a disproportionate share of
all professional workers, they also tend
to be disproportionately represented in
those professional occupations which are
relatively low on the salary scale. A
similar argument could probably be
advanced for the service sector, which is
also heavily female, although the
distinctions by type of occupation will
probably not be as clear cut as with
professional workers.

SUMMARY

The purpose of this article has been
to highlight the measurable differences
between men and women in Virginia in
terms of social and economic status and
to show the nature of changes in these
relationships during the period from
1960 to 1970. Women have tended to
surpass men in terms of me,dian length
of educational attainment. In Virginia
during the 1960s this gap narrowed to a
considerable extent, primarily due to the
large increase in the number of males
who had completed college.

A major phenomenon of the 1960s
was the marked increase in the share of
all women who participated in the labor
force. This was demonstrated in Virginia
by the considerable increase in the share
of the labor force represented by
women workers. The same time period,
however, saw a considerable decline in
the rate of unemployment among males,

but near stability in the rate for females.
Part of this difference may be due to
the higher labor force participation of
Virginia women.

Certain sectors of the occupational
spectrum traditionally have been
regarded as female occupations,
including such occupations as nurses,
elementary school teachers, librarians,
and so on. The decade of the 1960s saw
male employment in these occupations
expanding at a rate somewhat greater
than female employment. On the other
hand, female employment expanded to a
relatively greater extent in certain types
of traditionally male professions,
especially among sk illed blue collar
workers.

Because of difteLeQCes~.·u'>"-AlLJOlil~__=
number of weeks worked and length of
the work week, comparisons of income
and earnings of males and females tend
to be rather misleading. Although
median income of Virginia women grew
at a rate greater than that of Virginia
men from 1960 to 1970, the absolute
dollar gap widened by some $1,200
during the decade. A comparison of
earnings of full time male and female
workers for 1969 showed that, on the
average, females earned about 60
percent of what males earned. Although
this magnitude fluctuated among
occupational groups, an examination of
professional workers revealed that
females tended to be employed in
relatively low paying professional
positions. In brief, this article suggests
that while "you've come a long way,
baby" may have a certain euphonious
ring, baby still has a long way to go.

Entered as second·c1ass matter
Charlottesville, Virginia




